ORDINANCE 2022 - 15
AN ORDINANCE OF THE CITY COUNCIL OF THE
CITY OF SUNNYSIDE, WASHINGTON, ADOPTING
THE CITY OF SUNNYSIDE
2022 CLASSIFICATION AND COMPENSATION SCHEDULE
WHEREAS, State law, Chapter 35A.11.020 RCW provides that the legislative body of
each code city to “fix the compensation” of its officers and employees; and
WHEREAS, the number of authorized positions and corresponding salaries have been
previously authorized per Ordinance 2021-20 and incorporated into the 2022 budget; and
WHEREAS, the City Council has approved additional positions under the Staffing for the
Future program funded by the American Rescue Plan Act; and
WHEREAS, the City Council of the City of Sunnyside finds and determines that

modification of such schedule will promote the general health, safety and welfare.

NOW THEREFORE, IT IS HEREBY ORDAINED BY THE CITY COUNCIL OF THE
CITY OF SUNNYSIDE, WASHINGTON, as follows:

SECTION 1. The City of Sunnyside 2022 Classification and Compensation Schedule,
attached hereto as Exhibit A and incorporated herein by this reference is hereby
adopted.

SECTION 2. This Ordinance shall be effective five days after passage, approval and
publication as required by law.

PASSED this 13t day of June 2022.

OERSMA, MAYOR
ATTEST:




APPROVED A$ TO FORM:

o

KERR F LAW, PLLC
Attorneys fopthe City of Sunnyside



EXHIBIT A
2022 City of Sunnyside
Classification and Compensation Schedule

ELECTED OFFICIALS

oo POl TINE T S s s Annual Salary s s
1 Mayor $7,200
1 Deputy Mayor $6,000
5 Councilmembers $4,800

2.60% COLA

INTED POSITIONS I | 60%
' A - Annual Salary 7 Monthly Salary

APPO

1 City Manager $140,000 $11,667

Authorized: 1.0 Funded: 1.0

RESENTED POSITIONS _ _ 7 % COLA

1 Fire Chief $10,419
1 Police Chief $7,643 $10,419
1 Public Works Director $7.515 $9,435

1 Administrative Services Director $7,515 $9,435
1 Community & Economic Development Director $7,515 $9,435

2 Assistant Fire Chiefs (Fire & MSO) $7,287 $9,132
1 Battalion Chief® $7,160 $8,973
2 Police Commander $7,160 $8,973
1 Project Manager $6,013 $7,481

2 Human Resources Assistant $6,013 $7,481

1 City Clerl/Executive Assistant $6,013 $7,481

2 Information Technology Specialist $5,417 $6,771

2 Administrative Assistants $3,877 $4.819
1

Recreation Coordinator’

. ‘Minimurm Hourly Salary

05  Community Cen er Receptionist ' $15.50
Authorized: 19.5 Funded: 17.5

NTED SEASONAL POSITIONS

Position Title - L MY s Maximam
18 feguards $14.50 $15.25
3 Pool Assistant Managers $14.50 $17.50
1 Pool Manager $15.50 $18.50
12 Temporary Laborers -Seasonal Maintenance $18.25 $21.50
1 Building Inspector - Seasonal - $25.75
Authorized: 36.0 Funded: 35.0

WMinimum wage schaduled fo increase from $13.69/r fo 374.49/r for 2022 All wages have heen adiusted accordingly.

|AFF POSITIONS " 0.00% COLA'

Position Title ~Mininidm Monthly . Maximum Monthly Salary.
15 Firefighters $4,986 $6,059
3 Captains $6,234 $7,081

Authorized: 18.0 Funded: 18.0




EXHIBIT A
2022 City of Sunnyside
Classification and Compensation Schedule

POLICE GUILD POSITIO 2.50% COLA

e CEn R e i Minkmumm:Monthly - Maximum Monthly Salary
atrol Officers- Pre-Academy - $5053
1 Pairot Officer - Post-Academy - $5,227
20 Patrol Officers $5,519 $6,709
6 Sergeants $6,994 $8,500
Authorized: 28.0 Funded: 28.0

" Coniracts under negofiation for 2022
2 position authorized, but not funded

0 Accounting Specialist | with certification $4,496 $25.94 $5,5616 $31.82
0 Accounting Specialst | wfo certifcation $4.410 $25.44 $5,410 $31.21
7 Technicians: Finance/Court Clerks $3,700 $21.35 $4,497 $25.94
0 Accounting Assistant I includes: $3,378 $19.49 $4,143 $23.90

Authorized: 7.0

Funded: 7.0

Public Works. 2.50% COLA
2 Waste Plant Operator | - 11 - 1l $4,148 $23.93 $5,098 $29.40
19 Maintenance Workers $4,047 $23.35 $4,950 $28.56
2 Fleet Maintenance $4,489 $25.90 $5,512 $31.80
2 Building Inspector/Plans Examiner 55,047 $29.12 $6,197 $35.75
2 Code Enforcement Officer $4,661 $26.89 $5,767 $33.27
Authorized: 27.0 Funded: 27.0
Police Support 3.50% COLA
8 Corrections Officer® $4,284 $24.72 $5,213 $30.08
8 Communications Officer $4,077 $23.52 $4,956 $28.59
2 Receptionist |12 $3,892 $22.45 $4,732 $27.30
0 Pre-Academy Corrections Officer $3,810 $21.98
1 Crime and Forensic Analyst $4,961 $28.62 $6,032 $34.80
1 Evidence Techhician $3,760 $21.69 34,961 $28.62
1 Data Entry Clerk/Receptionist [ $3,708 $21.39 $4,509 $26.01

Authorized: 21.0 Funded: 19.0
Division Supervisors 2.00% COLA

2 Police Support $6,381 $36.81 $7,978 $46.02
1 Finance Supervisaor $6,256 $36.09 $7,820 $45.11
1 Community Services Supervisor/Planning’ $6,256 $36.09 $7,820 $45.11
2 Public Works Supervisor - Sewer & Water $5,549 $32.01 $6,936 $40.02
1 City Court Department Supervisor $5,271 $30.41 $6,589 $38.01
2 Public Works Facilities Maintenance & Street $5,168 $29.81 $6,460 $37.27
1 Parks and Recreation Supervisor $5,083 $29.21 $6,329 $36.51
Authorized: 10.0 Funded: 8.0

! Contracts under negotiation for 2022
2 position authorized, but not funded

Authorized Permenant Positions: 131.5 Funded Permenant Positions: 126.5
Authorized Temporary Positions: 35.0 Funded Temporary Positions: 36.0
Total Authorized Positions: 166.5 Total Funded Positions: 161.5




